iv • COMMENTARY survivability. New issues and new concerns about the North, its environment, its populations, its strategic importance, its disputed sovereignty, and its rapidly changing climate, just to name a few, appear almost daily in the media. The melting of sea ice, the thawing of permafrost, the erosion of coast lines and the flooding of low-lying hamlets will change the face of the North alongside economic development, resource exploitation, and pipeline development. Change is the name of the game, change happening at a ferocious pace that has probably never been experienced by any population in human history. Of course, the world needs Arctic research and a venerable organization like AINA has a major role to play.
Bringing a whole new generation of young researchers to the front, while maintaining a rich following of experienced researchers is a big part of the challenge. But how can we bring computersavvy twenty-somethings-whose intellectual quests often start with Google and end, sometimes but not always, in a library-to become members of an organization like AINA, and to partake in its initiatives? How do we make them realize that contributing to a membership pool will benefit them as much as it will benefit the organization? To me the answer is clear. It is through innovations and a constant reassessment of how we do things that we will find the way to engage the next generations.
To that end we have hired Dr. Dawn Johnston, fresh with her PhD in Communication and Culture, to help AINA navigate through its transformation. It will start with a physical move, not back to Montréal, but three floors down in the same building here at the University of Calgary. Dawn will spearhead the development of a better presence for AINA on the Web, the establishment of a Northern Studies program at the university, and an application to join the University of the Arctic, building on the strong northern interests on the campuses of the University of Calgary, University of Alaska, and other educational and cultural institutions. Dawn will help us develop a corporate image that will cater to a new generation of prospective northern researchers and scientists, while offering a better package to our traditional membership.
I strongly believe that this is an exciting time to be involved in the North. Things will be happening fast, funding will be available, and opportunities will exist to renew AINA's membership in general and a northern research capacity in particular. The International Polar Year will bring focus to the Arctic and Antarctic and will become the springboard for sustained funding and research effort in the 21st century. It is my utmost goal to make sure that AINA will be part of this exciting development every step of the way. The comfort of a "legislated mandate" should not blur our vision; nor should it stifle our renewal. On the other hand, the Institute has some genuine strengths to build from, including a vibrant group of research associates, and more importantly, you, the faithful readers of the journal Arctic and subscribing members to AINA. Together we will grow and leap forward, hand in hand with a new generation, at a time of unprecedented change and opportunity in the Arctic regions of the world. Please join us in leading the way.
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